
Oranga Mokopuna 
– Mahia kia ora
Promoting the health and wellbeing of whānau 
through the region’s early childhood centres 
(ECE) and kōhanga reo is driving a new 
programme at Tui Ora.
Called Oranga Mokopuna, it focuses on 
improving the health of tamariki throughout 
Taranaki. 
The Mama Pēpe Hauora team is leading the 
project with 22 ECE’s, kōhanga reo and 
other early childhood registered participants.
It’s exciting to have mainstream and 
kōhanga reo involved, says Fay Mulligan 
who is leading the Tui Ora team.
The programme is a collaboration between 
Tui Ora, Sport Taranaki, the Taranaki 
District Health Board’s Public Health Unit 
and the Heart Foundation. Its kaupapa 
is about healthy kai, physical activity and 
the importance of active movement as 
well as the benefits of breastfeeding.
There are three levels to work through: 
Level 1 focuses on developing or refreshing 

policies that support healthy eating, 
physical activity and breastfeeding. 
As part of that process the ECE’s kōhanga 
have all completed Breastfeeding Welcome 
Here (BFWH) accreditation with the 
TDHB Public Health Unit, which means 
providing a space for breastfeeding, a 
change table and staff understanding 
the importance of the practice.
At level 2 educators complete a ‘Train the 
Trainer ‘workshop on Active Movement for 
under 5’s.  The emphasis is on addressing 
issues such as the impact of physical 
activity and brain development.
For level 3 they work towards the Healthy 
Heart Award run by the Heart Foundation, 
which helps their centres promote healthy 
eating and physical activity to under 5s and 
their whānau.
Over the coming months the Mama Pēpe 
Hauora team will work alongside the ECE’s 
and kōhanga reo, tailoring what teachers 
have learned to the needs of individual 
communities.
Many spinoffs are becoming apparent, 
including ECEs and kōhanga reo developing 
relationships between each other.
“They are connecting and supporting each 
other so that together they can work on 
helping their communities.  Many of the 
needs have been identified by whānau 
so it’s a bottom up approach,” says Fay.
The initiative is part of the Ministry 
of Health’s programme to address 
maternal and infant physical activity 
and nutrition for addressing obesity 
in the developmental stages of life.

ensuring we are getting good educational 
outcomes for our young.  It needs to be a 
coherent and inclusive strategy where we 
work alongside other partners in the region.
At an Iwi level we wish to explore this 
approach.  We will be investing resources to 
engage directly with Iwi to identify areas of 
commonality. We intend our engagement to 
be an open process where we want to listen 
and gain an understanding of the key issues.
As our population ages, our economic 
success will rest on the shoulders of 
our young.  The future success of our 
rangatahi and our tamariki and pepe 
will be determined by our ability to 
engage with each other to build theirs 
– and our – long-term resilience.
Hayden Wano

Results!
Once again, Tui Ora has scored 
highly in national statistics.  
In the quarter ending September 
2015 it ranked as the number one 
performing Aukati Kaipaipa 
Service provider with a 4 week 
validated quit rate of 67.2% 
compared to the national rate 
of 35% and a 3 month validated 
quit rate of 60.3% compared 
to the national rate of 32%.
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E ngā iwi, ngā reo, ngā karangatanga maha, o ia marae huri noa o te maunga Tītōhea 
ā Rua Taranaki, tēnei te mihi mahana mō tēnei wā ki a koutou kia ora tātou katoa.

Tui Ora is developing its long 
term vision with an 
intergenerational perspective 
in which we can grow the capacity 
and capability of people, but 
with a focus on tamariki and 

rangatahi in Taranaki.
The way we deliver services, not unlike the 
wider health and social services system, 
has confined us to working in silos across 
the health and social services spectrum.   
However, we are aware that other factors 
impact on the lives of people – our 
pepe, tamariki, rangatahi and pāhake.
Organisations such as ours can have a 
strong role to play in the area of economic 
development.  That could include social 
housing, growing our workforce in terms 
of upskilling them and helping create 
employment opportunities, as well as 

Waka auahi kore
Smokers determined to ditch the 
cigarettes have helped Taranaki Māori 
Rugby League to the tune of $1500.
A group of 10 banded together in 
October to take part in the Wero Stop 
Smoking Challenge with the help of 
Tui Ora Aukati KaiPaipa quit coach 
George Rapana and Taranaki District 
Health Board health promoter Jason 
Matthews. They were players, family 
members or administrators of Taranaki 
Whanui Māori Rugby League Club.
The group formed a ‘waka’ as part of 
the national challenge or competition 
and supported each other to stay 
smokefree.  Each week they had to... 
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Ratonga rangatahi 
toru ta
Taranaki Youth Service threw a third 
birthday bash in October – opening its 
doors to its community and celebrating 
its impact around the region.
Acting team leader Julie Armstrong said it 
was important to acknowledge the service’s 
achievements over the past three years 
as it had outgrown previous premises 
and grown the strength of its delivery.  
It moved from St Aubyn Street to 
more central premises in Devon St 
West midway through the year.
Those attending the function represented 
schools, community groups, training 
providers and other health organisations.  
They were a responsive crowd, with many 
commenting that they hadn’t realised the 
scope of Youth Services programmes.
Youth Services has two strands to its 
service: NEET (Not in Employment 
Education or Training) and Youth Payment 
(YP) or Youth Parent Payment (YPP).  

Te tupa o Te 
Whānau Hauora
Tui Ora Family Health heads into the 
beginning of 2016 with a new look surgery 
and new doctors with international ties.
Primary Care Service Leader Sandra 
Hawkins is buoyed by the changes and 
by her team of nurses, doctors and 
administrators who back the practice’s 
core philosophy of low-cost quality care.
It now employs four doctors after a year 
of transition: Dr Ellen Gabel and Dr Alisa 
Hideg, who started midway through 2015, 
both come from America.  Dr Gal Carmi 
moved from Israel with his family in October 
while Dr Jason Peterken is a New Zealander 
most recently based in Cairns as part of 
the Royal Flying Doctor Service (RFDS).  
The practice also employs kaiāwhina 
Airingi Matuku to support whānau 
and guide them through a range 
of health and social services.
Early next year the clinic at the Tui Ora 
site in Maratahu St will be renovated and 
expanded. It will include more consultation 
rooms, a dedicated procedure room, a 
nurse’s station and a better designed, 
more attractive waiting area. Services 
will continue during the work.
Sandra Hawkins says the clinic has been 
growing over the past two years, and 
is now in a strong position to attract 
more patients and deliver an even 
broader range of health services.
“Our books are open and we hope 
to build on our patient numbers and 
increase resources to accommodate 
that.  It’s a really exciting time and 
we’re looking forward to the future.”

NEET helps young people aged 16 
and 17 who are at risk of, or already 
disengaged from education, 
employment or training.
An extension to that contract 
next year will see it helping 
those aged up to 20 years.  
Terri Wood of Youth Services and 
Jane Hawkins-Jones, GM Service 
Development and Delivery, have 
been invited to Wellington to provide 
feedbank on the expansion of that 
service as it’s rolled out around 
the country from 1 July 2016.
The youth payment contract for 16 and 
17-year-olds, including young parents, 
provides support such as budgeting and 
parenting programmes as well as help 
to re-engage in education and training.
Over the past three years, YS 
has engaged with approximately 
1400 young people, with numbers 
significantly increasing in the last 12 
months. This year its staff have engaged 
with approximately 600 young people 
throughout the year, compared to 391 
for the whole of the previous year.
Other achievements:
• In the last year alone, over 100 

young people achieved a NZQA 
accredited qualification.

• At the end of October 2015, 95% 
of young people engaged with the 
service were involved in education 
or training.  This compares to a 
national average of 75.5%.

• In the three years since it was 
established, over 200 young 
people have completed a 
budgeting programme and over 
80, a parenting programme.

... blow into a smokealiser, which 
records carbon monoxide in the lungs. 
If the score was under five, the lungs 
are free from carbon monoxide.

The group won the first leg of the challenge, 
earning them $500.  A further $1000 was 
gained because of their promotion work.

In late November they were named as one 
of the top three Wero groups in the country.

“The driver of this is not so much about 
the money, it’s more about helping each 
other to quit smoking, but there’s that 
extra challenge of quitting together.  If they 
stay smokefree as a group they help 

their waka advance and that benefits 
their community,” says George.
Without the extra money Taranaki 
Māori Rugby League would not have 
been able to send three teams to the 
national tournament.  This year they 
had a women’s team for the first time.
The group of ex-smokers (half of them 
men, half of them women) used a 
range of nicotine replacement therapy 
(NRT), although some went cold 
turkey and did not require any nicotine 
substitutes to wean themselves off.
An ongoing Facebeook page allowed 
them to share achievements and 
difficulties – and spur each other on


